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ABSTRAK 

Penelitian ini bertujuan menganalisis dan mendeskripsikan pola rekrutmen Partai 

Golongan Karya dalam merekrut perempuan untuk menjadi anggota 

kepengurusan. Mekanisme rekrutmen ini cukup menarik untuk dilakukan 

penelitian mengingat dampak ini sangat besar pengaruhnya terhadap partai 

kendati tuntutan kuota keterwakilan perempuan 30% sesuai dengan UU pemilu 

dan partai politik yang nyatanya masih ada kendala. Penelitian ini menggunakan 

metode kualitatif deskriptif. Teori yang digunakan dalam penenlitian ini mengacu 

pada Teori Almond dan Powell yaitu rekrutmen prosedur tertutup dan prosedur 

terbuka. Hasil penelitian menunjukan bahwa proses penjaringan calon dilakukan 

secara terbuka untuk semua kalangan masyarakat Kecamatan Sengah Temila. 

Dalam rekrutmen calon anggota kepengurusan dilakukan seleksi dan persyaratan 

yang telah sesuai dengan yang diterapkan partai Golkar yaitu warga Negara 

Indonesia dan mau bertanggung jawab. Dalam proses penentapan untuk anggota 

kepengurusan dilakukan seara tertutup dan penentapan jabatan dilakukan oleh 

DPC Partai Golkar. Adapun saran atas penelitian ini adalah untuk partai Golkar 

perlu meningkatkan dan memberdayakan perempuan dibidang politik. Selain itu 

diperlukannya transparansi partai Golkar dalam melakukan rekrutmen politik. 
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ABSTRACT 

 

This study aims to analyze and describe the recruitment patterns of the Golongan 

Karya Party in recruiting women to become members of the management. This 

recruitment mechanism is quite interesting for research to carry out considering 

this has a very large impact on parties despite the demand for a 30% quota for 

women's representation in accordance with the Election Law and political parties 

which in fact there are still obstacles. This research uses descriptive qualitative 

method. The theory used in this research refers to Almond and Powell's theory, 

namely closed procedure and open procedure recruitment. The results of the study 

show that the process of selecting candidates is carried out openly for all members 

of the community in Sengah Temila District. In recruiting candidates for 

management members, selection and requirements are carried out that are in 

accordance with those applied by the Golkar party, namely Indonesian citizens 

and willing to be responsible. In the process of determining the members of the 

board of directors it was carried out in secret and the appointment of positions was 

carried out by the DPC of the Golkar Party. The suggestion for this research is 

that the Golkar party needs to improve and empower women in the political field. 

In addition, transparency is needed for the Golkar party in conducting political 

recruitment. 
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