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2. MATERIALS AND METHODS 
 

2.1 Sampling and Data Collection 
 

2.1.1 Data analysis 

 

square (χ2),

value obtained must be ≥0.50 [28]. The reliability

value ≥ t table 
(1.96) with a significant level of α (with α = 



Tifinny et al.; Asian J. Econ. Busin. Acc., vol. 23, no. 3, pp. 49-62, 2023; Article no.AJEBA.95409 

(α

2.1.1.1 Measurement 
 

1. Job Insecurity and Employee   
Performance 

 

H1: Job insecurity has a negative effect on 
employee performance. 

2. Burnout and Employee Performance 
 

H2: Burnout has a negative effect on employee 
performance 

 
3. Job Insecurity and Work Engagement 
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H3: Job insecurity has a negative relationship 
with work engagement. 

H4: Burnout has a negative relationship with 
work engagement. 
 
4. Work Engagement and Employee 

Performance 

H5: Work engagement has a positive 
relationship with employee performance. 

 
5. Work Engagement as Intervening Variable 

H6: Work engagement mediates the 
relationship between job insecurity and 
employee performance 

H7: Work engagement mediates the 
relationship between burnout and employee 
performance 

3. RESULTS AND DISCUSSION 


